
A winning foursome! 


On 3 July, CAPT Erwin had 
the opportunity to announce 
the recipients of the quar¬ 
terly awards, as well as the 
Semi-Annual Leadership Award. 
Selected as the most Outstand- 
Senior Petty Officer for the 
riod 1 January to 30 June 
r^85 was HMC Patricia M. John¬ 
son, USN, the Assistant Head 
of Manpower Management Depart¬ 
ment. 

Sailor of the Quarter for 
the 2nd Quarter is HM1 Glen 
Porter, USN, Branch Medical 
Clinic. 


Semi-Annual Leadership 
Award 



HMC Patricia M. Johnson 


Sailor of the Quarter 



USN HM1 Glen Porter, USN 


Our Blue Jacket of the 

Quarter and recently promoted Blue Jacket of the 

to HM3 is Charles J. Cerino, 

USN, Nursing Services. 

Civilian of the Quarter 
is Peggy Heacock, Secretary to 
the Head, Fiscal and Materiel 
Management Department. 

The competition was ex¬ 
tremely keen with large num¬ 
bers of nominees in each cate¬ 
gory. Our sincere congratula¬ 
tions are extended to all of 
lose selected as well as to 
all of those nominated. 


Quarter 



Civilian of the 
Quarter 



HM3 Charles J. Cerino, USN 


Peggy J. Heacock 
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CDR Medina retired 


American Red Cross 


CDR Elida D. Medina, NC, USN, Nurse 
Anesthetist, was officially retired on 1 
July. Her retirement ceremony took place 
on 28 June in the midst of one of our 
usual afternoon thunderstorms. CDR Medina 
plans to remain in the Orlando area for 



Volunteer hours 
for 


the time being 


June - 1,567 



Wi 

th 

te 

sy 


rc 


Volunteer of the Month 



Beverly Tish, Chairman of the OB-GYN 
Volunteers, has been an American Red Cross 
Volunteer since 1966. Beverly averages 
approximately 30 hours a month. □ 

dOH'T fJR6EJJ_ 

Contributions are still being 
accepted for the Memorial Tree for 
HMCM Robert C. Clements, USN, our 
former Command Master Chief. Our 
goal is a Christmas Tree that will 
be lit each Holiday Season. The Memorial 
will also include a bronze plaque. Give 
your contributions to HMC Aymond, Branch 
Medical Clinic, or to CDR Truran. □ 



VITAL SIGNS is published in compliance with NAVEXOS- 
P35 (Rev. JAN 74) and printed by the Navy Publication and 
Printing Service Branch Office, Orlando, from appopri- 
ated funds. Commanding Officer: CAPT R. Erwin, MSC, USN; 
Executive Officer: CAPT G. Zel, MC, USN; Public Affairs 
Officer: CDR P. F. Truran, MSC, USN. 

Contents of this publication does not necessarily re¬ 
flect the official views of DOD. All copy submitted for 
use in VITAL SIGNS must reach the Editor's Office, Room 
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Vital 

Signs 


By HM1 Dennis M. Downey, USN 


How about giving us a "slogan" for 

Naval Hospital Orlando? 



HMC Micki Johnson, Op¬ 
erating Management. "We 
put the caring in patient 
care!" 



1 

HN Dave Dean, Family 
Practice: "Naval Hos¬ 
pital Orlando - you've 
said it all!: 



HM3 John Wailgum, Oper 
ating Management: 
"Quality in action." 



HN Jeffrey Hamm, Manpower 
Management: "Care and 
Courtesy is a Command 
Policy." 


HM2 Jace Andrews, Oto¬ 
laryngology: "NAVHOSPORL - 
A Hospital with a Heart!" 




HMCM J. Phillips, C/MC: 
"Why not use the one 
spelled out by the pen¬ 
nants out front — We 
standby to assist." 


The Naval Medical Command 
is encouraging Naval Hospitals 
to have their own slogan. How 
about submitting a snappy, apro¬ 
pos slogan, in writing, to CDR 
Truran by 3 September? Ports¬ 
mouth's is "The First and the 
Finest," and Bethesda's is "Car¬ 
ing is what we do best!" 



HMl Michael Christiansen, 
Reservist with Manpower 
Management: "Quality Care 
for Quality People!" 



HM3 Godfrey Cole, Educa¬ 
tion and Training: "We 
hit you with our best 
shot!" 
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Staff Journal 


HM3 Amy Sumner, USN, 
Family Practice Depart¬ 
ment, received a Letter 
of Appreciation on her 
release from active duty 
on 12 July. 


While on terminal leave 
on 16 July, LT Janell Nickols, 
CHC, USNR, former Head of the 
Pastoral Care Department, was 
presented the Navy Achievement 
Medal and a hospital plaque. 


Our new Medical Mobiliza¬ 
tion Planner, LCDR John D. Mar¬ 
shall, MSC, USN, reported on¬ 
board 8 July and was frocked 
that afternoon to his new rank 
of Lieutenant Commander. 


On 12 July, 
LCDR John Weaver, 
MC, USN, Ophthal¬ 
mology Department, 
received a Letter 
of Commendation 
as he prepared to 
transfer to the 
U. S. Naval Hos¬ 
pital, Okinwa. 



HM1 Thomas 
Gaston, Ophthal¬ 
mology Depart¬ 
ment, received 
his Third Good 
Conduct Award on 
12 July. 


) 



HM2 Lewis W. Achorn, 
Laboratory Department, re¬ 
ceived a Meritorious Mast 
on 18 July for his spec¬ 
ial achievement in Micro¬ 
biology . 



HM2 Paul A. Csiz- 
madia. Branch Medical 
Clinic, NTC Annex, re¬ 
ceived a Letter of Com¬ 
mendation as he prepared 
to transfer to the Naval 
School of Health Sciences 
at Besthesda. 



HM2 James HarreJ ’ 
RIF Optical, received 
Second Good Conduct Award 
on 18 July. 
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Not just a plain Ensign any 

more! .ENS James Fox, MSC, 

USNR, Pharmacy Department, is now 
THE BULL ENSIGN! CDR P. F. Tru- 
ran, MSC, USN, Director for Ad¬ 
ministration, did the honors on 
12 July. 


1 



HM3 Kimberly J. 
Nixon, USN, Branch 
Medical Clinic, NTC, 
received her First 
Good Conduct Medal 
on 18 July. 



LCDR Thomas Twarog, NC, USN, 
served as the Reenlistment Offi¬ 
cer for MMC William R. Mann, USN, 
on 17 July at the Branch Medical 
Clinic, NTC, where Chief Mann is 
the Medical Coordinator. 



... an LOC for LCDR Wayne 
Kaniewski, MC, USNR, Family 
Practitioner, on 18 July. 


... an LOC for LT Scott W. 
Imray, DC, USN, on 18 July 
from his previous CO. 


... an LOC for LCDR Mark L. 
Hansen, MC, USNR, Pediatri¬ 
cian, on 18 July. 



I 


CDR William Patterson, MSC, 
USN, Head, Pharmacy Department, 
received the Navy Commendation 
Medal on 18 July for his meri¬ 
torious performance of duty at 
Naval Hospital, Long Beach. 


HM3 Cartina Cun¬ 
ningham, Anesthesia 
Department, received 
her First Good Con¬ 
duct Medal on 12 July. 




LCDR Kristine Minnick, NC, 
USN, Head, Staff Education and 
Training Department, received a 
Letter of Commendation on 18 
July for the assistance she ren¬ 
dered at the scene of an acci¬ 
dent . 












Page 6 


VITAL SIGNS 


1 August 1985 





Advancements 


On behalf of the Commanding Offi¬ 
cer on 18 July, CDR P. F. Truran, MSC, 
USN, Director for Administration, pre¬ 
sented a Letter of Commendation to LCDR 
Steven C. Corbett, MC, USNR. Dr. Cor¬ 
bett left Family Practice Department to 
return to civilian life. 


... and a Letter of Commendation for 
LCDR Susan C. Faurot, NC, USN, Nur¬ 
sing Services, as she departed on TAD 
to attend O.R. School. 


On 16 July, CAPT Erwin frocked the 
newly selected HM3's: Left to right - 
front row: HM3 Kevin Horne, HM3 Peter 
Nelson, and HM3 Fernando Rivera. Second 
row: HM3 Nivea Bauzo, HM3 Kenneth McRae, 
HM3 Benito Caliboso, HM3 Daniel Crosby, 
HM3 Ramon Mendiola, and HM3 Adrienne Mul- 
vaney. Third row with CAPT Erwin: HM3 
Dwayne McClure, HM3 Kenneth Casler, HM3 
John Masterson, HM3 Thomas Lacy, HM3 
Bradford Williams, HM3 Neal Tomaszewski, 
and HM3 Terri Crotteau. 


HM3 Duong Nguyen, Laboratory Depart¬ 
ment, received his permanent appointment 
to Petty Officer Third Class from CAPT 
Erwin on 16 July. 


HM2 Joy Bright, Radiology Department, 
was frocked to Petty Officer Second Class 
on 18 July. 


HM3 Gordon Harlow, Outpatient Ad¬ 
ministration Section, received his frock- 
ing letter for Petty Officer Third Class 
on 18 July. 

Letters 
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Good Conduct Awards 


rotect the ones you love 



On 18 July, HM2 Bonnie Shackelford, 
Operating Room Department, and HM3 Dale 
Golonska, Branch Medical Clinic, NTC, re¬ 
ceived their First Good Conduct Medals. 



18 July was a day for the Laboratory 
Department's good guys. Chief Joseph 
Johnson received his Fifth Good Conduct 
Award and congratulated HM1 Eric Olayos 
on his 2nd Good Conduct Award. 


Promotion 



LCDR Anne S. Hughes, MSC, USNR, 
Clinical Psychologist, Psychiatry De¬ 
partment, was frocked to her new rank 
of Lieutenant Commander on 27 June. □ 


"An ounce of prevention is worth a 
pound of cure." An old cliche, yes, but 
it's still true, especially in helping to 
protect your children from being abducted 
or abused. Teaching your children basic 
preventive techniques can help them avoid 
problems. The Navy Family Service Centers 
recommend ways to protect your children 
against harm. For example, establish a 
code word with your children so they can 
identify a friend from a foe. If the 
code word is not used, your children 
won't believe someone who says "your mom¬ 
my sent me to pick you up." On the other 
hand, if you're unable to meet your chil¬ 
dren as planned, they will be able to 
identify a friend who uses the correct 
code word. Be watchful of strange people 
approaching your children. Don't be 
afraid to report suspicious-looking peo¬ 
ple or events to the local police. Es¬ 
tablish friendly relations with your 
neighbors and the parents of your chil¬ 
dren's friends. Also keep recent photo¬ 
graphs of your children as well as an up¬ 
dated list of all identifying marks, such 
as scars. The following is a list of pre¬ 
ventive measures that parents should 
teach their children: 

Avoid walking alone; stay with a buddy. 

Never enter an empty building or a 

strange one if you're being followed. 

Never discuss how much money you have. 

Call home if you're going to be late. 

Never get into a car without parental 
permission. 

Don't open the door when you're home 
alone. 

Never tell a stranger on the phone 
you're home alone or answer any 
questions from a stranger. 

In addition, teach them their full name, 
address and telephone number, including 
the area code. Tell your children the 
differences between a good touch and a 
bad touch and that it's OK to say no. 
Teach them it's OK to run away, to scream, 
bite or hit someone who is trying to harm 
them. Above all, let your children know 
that you trust them, that you won't make 
fun of them or admonish them if they tell 
you that an adult has made them uncom¬ 
fortable. Talk about the problems in the 
same way you would discuss fire safety. □ 
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CRA 

A 

CCPO News 

1 

Keeping in touch 

Roberta L. Cohen 

I 

Here's some important information 
from the Consolidated Civilian Personnel 
Office for our civilian employees. 


Scheduling "Use or Lose" Annual Leave 


The Civilian Recreation Association 
(CRA) had it's "Getting to Know You" so¬ 
cial at the 94th Aero Squadron, Friday, 
19 July. It was a great success! If you 
let the rain chase you away, you really 
missed a good time! 

Happy Birthday to the civilians hav¬ 
ing birthdays in August: James Mattingly 
2 August; Richard Weese, 3 August; Ro¬ 
berta Cohen, 5 August; Connie Baysinger, 
Shirley Graham, and Jimmie Tarrant, 7 
August; Diane Jones, 8 August; Cheryl 
Evans, 14 August; Teresa Velez, 15 August; 
David Martinez and Patricia Johnson, 16 
August; Judith Brooke, 17 August; Harold 
Peters and Corrine Robinson, 18 August; 
Peggy Heacock, Ronald Johnson and Marie 
Willis, 21 August; Dorothy Pempey, 23 
August; Anita Densmore and Marion Olive, 
24 August; Angeline Derby and Dolores 
Thompson, 27 August; and Helen Walsh, 28 
August. 


Employees with "Use or Lose" annual 
leave, and supervisors of such employees, 
are particularly urged to make specific 
plans, including written leave schedules. 
This will help avoid any forfeiture of 
leave at the end of the leave year. 
Changes in those plans can, of course, be 
made but such changes should also be in 
writing. Should it be necessary to can¬ 
cel scheduled annual leave due to urgent 
work priorities or unexpected employee 
illness with the result that annual leave 
is forfeited, the forfeited leave may 
be restored with adequate justification. 
A firm prerequisite to restoration of 
forfeited annual leave is that the leave 
was scheduled or requested in writing 
prior to the end of pay period 23 (for 
1985, that is 23 November). Any questions 
regarding conditions for restoration of 
forfeited annual leave should be referred 
to NTC N-521, Extension 4710. 


Suggestions for future CRA functions 
are appreciated ... call Gwen Bigham, So¬ 
cial Chairperson, X-4910. 

Thank you for supporting your CRA! □ 


To the Staff .. . 

"Please accept my deepest gratitude 
for all the kindness, compassion and care 
you gave my mother, Mrs. Jeanette Register. 
... my mother said that she was treated 
better at Orlando than anywhere else." 

AZ2 Christine R. Fisher, USN 

"...I want to thank all the doctors, 
nurses and corpsmen for the splendid 
care given to me ... their services were 
outstanding and they were most kind and 
considerate to me ..." 

Bena Gilbert 

"Thank you so much for your kind 
wishes and thoughtfulness. I wish all 
the surgery was over so I could be back 
with all my friends." 

Pat Barbour 

Inpatient Administration Division □ 


Keeping the Information in your Official 
Personnel Folder Current 

The Official Personnel Folder (OPF) 
is the official repository of the records 
and reports of personnel actions effected 
during an employee's Federal Service and 
the related documents and papers required 
in connection with Federal employment. 

One of the required documents whicu 
needs updating from time to time, is your 
Standard Form 171, the "Personal Qualifi¬ 
cations Statement. Employees should re¬ 
view their OPF periodically to make sure 
their experience and educational back¬ 
ground information is current. In order 
to update or add to the information con¬ 
tained in the initial SF-171, an employee 
must submit an "Amendment to Personal 
Qualifications Statement,"- Standard Form 
172. These forms may be obtained from 
the CCP Office, Building 2053. 

Additionally, if there are any other 
changes pertinent to your OPF, you must 
notify CCPO! D 
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Urgent need for special 
ops techs 

The need for special operations tech¬ 
nicians (HM-8492) is rapidly approaching 
an all time high! Additional requirements 
within the special operations community 
have made the manning of this NEC a major 
concern. If you are interested in medi¬ 
cal duty that is both challenging and re¬ 
warding - apply today! 

Special operations offers travel, 
unusual assignments, continuous training 
and sustained professional growth. If ac¬ 
cepted for this training, you may expect 
orders to Naval Amphibious School, Coro¬ 
nado, California for 26 weeks of duty un¬ 
der instruction. After successful com¬ 
pletion of this course, you will be 
awarded the NEC HM-8492 and can expect 
assignment within the Navy's elite special 
warfare community. 

Special operations technicians are 
attached to SEAL teams and work with 
closed-and-open-circuit SCUBA, mini-sub¬ 
marines called SDV's, demolitions, and 
airborne delivery. SpecOps techs cur¬ 
rently qualify for dive pay, hazardous 
duty incentive pay (when serving in an 
authorized parachute billet), and are al¬ 
so eligible for level 3.5, zone A and 
level 3, zone B SRB (to a maximum of 
$ 20 , 000 ). 

If you're a highly motivated HM, 
physically and mentally tough, and look¬ 
ing for challenge as well as a career¬ 
enhancing assignment, contact your com¬ 
mand Career Counselor or your Enlisted 
Advisor. 

HM1 H. L. Altman 
HM "C" School Detailer 
As published in LINK 

Four HM's from this command have re¬ 
cently decided to accept this challenge 
and I hope they succeed. How about you? □ 


CHAPLAIN’S 
^ COMMENTS 

LT R. J. Boeck, Jr., CHC, USNR 


Life can be better 


"Trust in the Lord with all your 
hearts, and lean not on your own under¬ 
standing." (Prov. 3:5) 

I find these words very refreshing, 
for they remind me that whenever I'm hav¬ 
ing problems, of any kind, that I can only 
depend on the Lord for reasonable solu¬ 
tions. As I make my rounds among patients 
and staff, I am regularly reminded that 
we all too often leave God out of our de¬ 
cision making. When problems occur, the 
first step always seems to be to come up 
with a quick solution on our own or to 
worry about what might happen. 

We're reminded in the proverb that 
putting our trust in God for the answers 
to our situations, problems, and concerns 
is far wiser and simpler than trying to 
handle them on our own. Too many varia¬ 
bles get in the way for us to sort 
through adequately. Our own worry often 
prevents us from clear thinking. 

As we work together each day, let's 
remind one another of this word from God. 
Our effectiveness as a healing and sup¬ 
porting team will be greatly enhanced. I 
would also expect that we'll find more 
joy and patience in what we do, more tol¬ 
erance for the bad situations, and more 
smiling faces all around us. □ 


Happy Birthday, MSC’s! 


On 4 August, the Medical 
Service Corps will be cele¬ 
brating their 38th Birthday. 

Our best wishes are ex¬ 
tended to each and everyone of 
our twenty-five Medical Ser¬ 
vice Corps officers! □ 
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Column C 


NURSING 

SERVICES 



LT Margaret D. Davis, NC, USN 


en -J - N - 

Column Coordinator: 

HM1 Ruth Randolph, USN 


T 




Leader or Manager? 


Don’t forget them .... 


Have you ever considered whether 
your role as a nurse or corpsman falls in 
the category of being a leader? Or, is 
it possible that what we are accomplish¬ 
ing is the result of good management. Be¬ 
lieve it or not, these are separate en¬ 
tities which must be meshed to build an 
effective leader. 

Leadership might be perceived as an 
art where management is often tagged as a 
science. What are some attributes of a 
potent leader? Those of being able to 
inspire confidence and competence and en¬ 
courage initiative in subordinates are 
prime examples. On the other hand, 
people who are labeled as good managers 
are said to be able to handle movement of 
resource materials and scheduling of ac¬ 
tivities in order to bring said events to 
occur. One might go so far as to suggest 
that an effective leader comprehends man¬ 
agement principles and can correctly 
apply them. 

The idea that a leader makes himself 
a role model for his subordinates is cer¬ 
tainly not new. Such a person, of course, 
is well groomed and fits the description. 
Not only does he seek and challenge re¬ 
sponsibility, but he expects others to 
follow suit. Perhaps one of the most 
difficult characteristics for a prospec¬ 
tive leader to sharpen, is that of dele¬ 
gation of authority to one's subordi¬ 
nates. In other words, subordinates not 
only should be led but should be able to 
lead when necessary, with proper author¬ 
ity and responsibility being available to 
them. For example, a senior corpsman is 
assured that those nearest in rate can 
take over his duties if needed. Here, 
perhaps, falls the final examination for 
leadership. Does your workspace carry on 
as well when you are absent as when you 
are there? 

”... success in leadership comes from obvious, sincere, sus¬ 
tained personal commitment to the values the leaders sought 
to implant, coupled with extraordinary persistence in rein¬ 
forcing those values ..." 

In Search of Excellence 

Peters and Waterman LJ 


The Alcohol Rehabilitation Service, 
Orlando, better known as ARS, was opened 
in September 1982. The purpose of this 
six week program is to provide an alco¬ 
hol/drug free environment so that indi¬ 
viduals may take full advantage of the 
recovery process. ARS provides informa¬ 
tion about alcohol/drug use, abuse, and 
dependency. ARS gives each of their pa¬ 
tients an opportunity to better under¬ 
stand themselves and personally grow. 
This is a plan designed to maintain so¬ 
briety. It is a positive program. 

Most of us know someone who has been 
to ARS. We often view the six weeks spent 
there as a vacation. This is not so!! 
They are long hard weeks of work. It is 
important that we not forget our ship¬ 
mates at ARS. They have not dropped off 
the face of the earth ... they are living 

on the 3rd deck of the Branch Medical 

Clinic, NTC. They are still staff members 
and friends. The visiting hours are: 

Monday through Thursday - 1730 - 1900 

Fridays — 1500 — 1900 

Saturdays, Sundays, and 

Holidays - 1315 - 1900 

(On Monday nights, there is an Alanon 
meeting until 1945. On Thursday nights, 
there is an AA meeting until 1945. (Vis¬ 
itors are welcome to stay and.attend.) 

At the end of the six weeks, comes 
commencement. This is the time when those 
who have successfully completed the pro¬ 
gram are honored and wished well as they 
are sent back to their commands. It is a 
proud time for those commencing. It is 
also a sad time as they leave those they 
have grown so close to. It is a time we, 
their supervisors, co-workers, and 
friends should share with them and let 
them know we welcome them back and offer 
them our support. You see commencement 
is not graduation. You don't graduate 
from the problems you took with you to 
ARS ... recovery is an ongoing process. 
Let's let our shipmates know we care ... 
attend their commencement. (For commence¬ 
ment dates, call me at X-4981.) □ 



1 August 1985 


VITAL SIGNS 


Page 11 




Cancer Screening Program 


The Naval Hospital Orlando, in con¬ 
junction with the American Cancer Society, 
sponsored a screening program to detect 
cancer of the colon and rectum. Ms Patri¬ 
cia Johnson, our Tumor Registrar, and Ms 
Dee Lamar from the ACS, recently distrib¬ 
uted information and test kits at the 
Navy Exchange Mall. Pat is also handling 
the record keeping and returning of the 
test results. HM2 Lewis Achom, of the 
Laboratory staff, has performed most of 
the testing of the kits that have been 
brought in by participants. 

This cancer screening program is es¬ 
pecially timely in light of the fact 
that President Reagan just had surgery 
for cancer of the colon. Early detection 
appears to be the key to successful treat¬ 
ment for this deadly type of cancer. With 
early discovery and prompt treatment, the 
cure rate is three times that which 
occurs when the cancer has spread. The 
test kits detect occult (hidden) blood in 
the stool, one of the early warning signs 
of colon and rectal cancer. 

Over 500 of the test kits were dis¬ 
tributed to military and civilian staff, 
as well as dependents and retirees. Many 
have been returned so far and, as was ex¬ 
pected, some are positive. The Labora¬ 
tory is processing the kits and the test 
results are being mailed back to each 
participant. Although the project repre¬ 
sents a lot of extra work for Ms Johnson 
and the Lab, it is well worth it for 
the lives that may be saved by early can¬ 
cer detection. 



HM2 Achom and Pat 
Johnson consult on 
the results of the 
tests. n 



The Oak Leaf Wives Club ranks num¬ 
ber one when it comes to doing things for 
others. For the last several years, they 
have consistently provided this hospital 
with services and products to improve our 
patient care. On 1 July, they carried on 
their tradition and presented a color TV 
for the surgical waiting area to help ease 
the long hours of waiting for someone to 
come out of surgery. They also presented 
two cassette recorders for the Pastoral 
Care Department. CAPT R. E. Erwin, MSC, 
USN, Commanding Officer, accepted the 
gifts on behalf of the hospital. Making 
the presentations were: Mrs. Thomas Fink 
(on left), last year's President of the 
Oak Leaf Wives Club, and Mrs. Ronald But¬ 
cher, the new President. 


The following day, 2 July, CAPT Er¬ 
win was delighted to accept the gift of 
two rocker/recliners for the Pediatric 


ward. The chairs were donated by the 
Naval Training Center Chapel. Making the 
presentation, were CDR Frank D. Mintjal, 
CHC, the Senior Catholic Chaplain, and Mr. 
Jerry Dederich, Chairman of the Catholic 


Chapel Counsel. We know the parents of 
our hospitalized children will be greatly 
appreciative. fj 
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A new frontier 


Advancements 


Naval Hospital Orlando is opening a 
new frontier for Navy medicine. We will 
begin participating in the Joint Health 
Benefits Delivery Program with Dr. William 
E. Braun, M.D., and Associates and CHAMPUS 
on 6 August 1985. 

We were forced to disenroll all re¬ 
tirees and their families from the Family 
Practice Program on 15 July due to the 
loss of 4 of our 7 Family Practice physi¬ 
cians. Even prior to that date, we were 
working with both O'CHAMPUS in Denver and 
Dr. Braun to arrange for the provision of 
Family Practice care to the retired fami¬ 
lies . 

This new avenue of cost sharing be¬ 
tween CHAMPUS, the patient, and NavHosp 
Orlando, is an interesting concept. The 
patient stays in familiar medical sur¬ 
roundings, the health care providers are 
staff associates, but are being paid for 
their services by CHAMPUS and by cost 
sharing with the patients. We provide 
nursing support, receptionist support, 
supplies and equipment, ancillary ser¬ 
vices, and do the paper work for the 
physician bills to CHAMPUS. 

The program has been explained to 
retirees and their families at a presen¬ 
tation at the Base Theater on 1 August. 
We are anticipating a good response to 
this new program. We want it to be a 
total success because we owe the retired 
members and their families our dedicated 
support and assistance in their health 
care needs. 

This program is another example of 
how we, at Naval Hospital Orlando, are 
making every effort to provide the best 
possible care to the greatest number of 
beneficiaries. 

Don't forget .... the deadline for 
submitting entries for the Naval Hospital 
slogan is 3 September!!! □ 


Advancement time can be either a 
joyous, rewarding occasion for those who 
are selected or an unhappy, disappointing 
experience for those not selected. You 
should start to prepare yourself for your 
next advancement the day you receive the 
word on your last advancement. Of course, 
you will have to complete all the re¬ 
quirements, time in service, time in rate, 
required correspondence courses and ob¬ 
tain the Commanding Officer's recommenda¬ 
tion which is based on your performance. 
While you are completing these require¬ 
ments, you should be studying for the ad¬ 
vancement exam. The Navy's advancement 
exam is prepared to compare your know¬ 
ledge with all others competing in you 1 
particular rating and rate. New examc 
are prepared each year. The Occupational 
Standards for your rate supply the ques¬ 
tions that will be on your exam. Occu¬ 
pational Standards are developed by ex¬ 
perts from the Naval Education and Train¬ 
ing Command who visit ship and shore or¬ 
ganizations to research your rating. Yes, 
they actually go out and ask people like 
you what you do in your rating and how 
you do it. They use this knowledge, plus 
input from experts in the field, to form 
the standards for your rating and petty 
officer grade. 

The exam writer turns these stan¬ 
dards into questions for the exam that 
you will take. Each subject covered on 
the exam must have at least twelve ques¬ 
tions and no more than twenty-five. Each 
subject on the exam must be in the cur¬ 
rent published rating bibliography, which 
lists the references used to support the 
exam questions. So why study volumes and 
volumes of material that might not appear 
on the exam. Stop by Education and TraiiF 
ing and pick up a bibliography which wilx 
tell you wha t to study . 

Start your preparations today! The 
next step up the ladder brings more pres¬ 
tige, more responsibility and more pay! □ 




